Gender Equity In Science and Technology
 Lesotho perceives herself as an equally concerned partner, globally on issues pertaining to Science and Technology human resource development. This includes striving for gender equality in Science and Technology with the aim of improving the quality of life of humankind and sustainable development. This commitment is clearly articulated in the National Science and Technology Policy (2006) together with the medium and long-term strategies that have been put into place by the Government of the kingdom of Lesotho.

           The policy  indicates that in Lesotho, women constitute over 51.3 percent of Lesotho’s active labour force
 and population. They also account for an increasing, if not the larger portion of breadwinners and students in science and technology-related studies. Bearing in mind the outward movement in the male population in search of employment opportunities, the role of women in household management and family planning has been significant over the last 20 years and this warrants critical reform in traditional thinking and practices, and a stronger affirmative action drive for women in the field of science and technology.  

The S&T policy, from time to time, will assess our progress in the S&T affirmative actions, and enterprises will be encouraged to pro-actively facilitate women’s access and mobility into occupations requiring mathematics, natural sciences, engineering and in science and technology management.  It follows logically that they would also be attracted to formal positions in the industrial sector. Hence forming a strong human resource base for Lesotho to meet her technological capability.    
To achieve this the Department of Science and Technology in collaboration with other stakeholders have put mechanisms into place programmes and strategies that enable the gender equity in Science and Technology. They are inter alia ;

· Sustain relevant, visible and accessible S&T programs of learning, practices and advocacy in technical, vocational and science-based disciplines for both boys and girls. 

· Popularization of science, engineering and technology through annual science week programme where various activities are undertaken in the advocacy of demystifying S&T to learners at all levels. This initiatives includes exhibitions, science competitions/Olympiads , science clubs, workshops etc.

· Through distant learning Ministry of Education provides opportunities for both herd boys and domestic workers ( who are predominantly girl) to learn through radio programmes and later assessed centrally for them to acquire basic education inclusive of S&T.
· Promotion and recognition of important mentors and role models in S&T careers is done on annual basis through rewards to both men and women who have been proactive in S&T related activities such as research and development projects. This also includes career guidance on S&T related fields.
· The role of indigenous knowledge and good practices is well acknowledged through database development, taking into consideration gender representation in the acquired data. On the basis of realizing the wealth of knowledge that Lesotho has, government makes every effort to preserve, while at the same time commercializing it for the benefit of the knowledge holders.   

In conclusion gender equity should be enhanced in Lesotho for both a boy and girl child. More learning and research should be done through pragmatic approaches and follow policies pursued by other nations in an attempt to acquire knowledge and skills (particularly good practices) that  bridge gender inequity and  disparities in S&T development.

As a result, Lesotho needs to join efforts globally with the international partners such as the UN Gender Advisory Board (GAB). The invaluable ongoing initiatives of GAB should be more popularized. These therefore call for putting more effort towards main streaming GAB initiatives and reporting system within the UNCSTD agenda particularly in the regular sessions of the commission.
� Lesotho’s Central Statistics 2000 Labour  force estimate shows that female comprise 29% of the 14-64  age population and consequently of the labour force where as male account for 27%. 























   





